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Abstract
The purpose of this research is to investigate the impact of information technology infrastructure on organizational performance with the mediating role of business intelligence in the general departments of physical training of Iran Telecommunication Company. The method of conducting the present research is descriptive of the correlation type, which is descriptive in nature and is based on structural equations. The statistical population of the research includes 500 employees and physical training managers of Iran Telecommunication Company, and 218 people were selected as a statistical sample by considering Cochran's table. The research tool consists of three standard information technology infrastructure questionnaires (2006), Tam and Oliveira (2016) business intelligence questionnaire Mann et al (1999), organizational performance questionnaire. Research data analysis was done using descriptive statistics (frequency, percentage and average) and inferential statistics using Spss23 software. In order to estimate the model, structural equation modeling methods and SmartPLS software have been used. According to the results obtained from the Sobel test, it was found that information technology infrastructure has an effect on organizational performance with the mediating role of business intelligence. Therefore, it can be claimed that information technology improves organizational performance and investment in information technology can bring many benefits and by increasing the speed of the flow of materials or information and the use of digital technologies through the effect on the speed or Changeability causes organizational productivity and speeding up affairs and improving efficiency in organizational processes.
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1. INTRODUCTION
The speed, the amount of science production in the world, the new methods of collecting, processing and distributing information and the changes in its process on the one hand and the double need of human societies to use various forms of information and their increasing use on the other hand, led to the emergence of the era It has become a special social norm in the era of information technology (Sotrisno et al., 2023). Information that doubles and even multiplies in a very short time and is published in all parts of the world in an instant. In today's world, traditional systems have faced serious challenges for their survival in all fields. Nowadays, all the efforts of policy makers are aimed at being able to align themselves with the waves of changes, especially in the field of information technology (Huang et al., 2022). Information technology is considered as one of the important developments in human life. The term information technology, along with the two terms management system and information system, emerged with the widespread use of the computer, following its cheaper and more accessible use in the 1980. Technological advances in science have caused fundamental changes in the market and the world of entrepreneurship. Technology has penetrated not only in various aspects of our personal and daily lives. Rather, it has the potential to modernize and create business structures, concepts, creative goods and services and solve dynamic problems in producing new results for extensive growth of entrepreneurship (Sushil, 2020).
 Business intelligence has been proposed not as a tool or a product or even a system but as a new approach in organizational architecture based on the speed of information analysis in order to make accurate and intelligent business decisions in the least possible time. The importance of business intelligence in today's organizations is undeniable, because by providing information to companies, they give companies the ability to monitor market trends and the movement of competitors and customers (Popovich et al., 2020). The main purpose of business intelligence is to help organizations in making decisions that improve company performance and enhance competitive advantage in the market. By evaluating the activities, this method directs the decision-making process in such a way as to move the company towards its desired goals. Business intelligence is a new business-oriented phenomenon that can create added value for organizations. Business intelligence can be defined as a broad category of programs, technologies, and processes for collecting, storing, accessing, and analyzing data to help business users make better decisions. On the other hand, nowadays organizations face many challenges due to the changes in the business environment. Managers must act professionally to manage their resources in order to improve organizational performance. This leads to creating environmental uncertainty and increasing the competitive level. Therefore, knowledge of the performance of all aspects of an organization is vital for managers to make decisions. Based on this and since the physical training of the Iranian Telecommunication Company seeks to attract new ways to earn more money, the researcher in this research decided to seek an answer to the question of whether information technology infrastructure has a mediating role on organizational performance. Does business intelligence have an effect or not?

2. Methodology 
The method of conducting the present research was descriptive correlation type. In terms of descriptive nature, it was a survey based on structural equations. It is cross-sectional in terms of time and according to the practical purpose, which was done in the field. The sampling method in this random research is simple. The statistical population of the research includes 500 employees and physical training managers of Iran Telecommunication Company, and 218 people were selected as a statistical sample by considering Cochran's table. Then, research tools including the information technology infrastructure questionnaire of Chenaups et al. (2006), Tom and Oliveira's business intelligence questionnaire (2016) and Mann et al.'s organizational performance questionnaire (1999) were provided to the research sample using an electronic questionnaire and manually. Research data analysis was done using descriptive statistics (frequency, percentage and average) and inferential statistics using Spss23 software. In order to estimate the model, structural equation modeling methods and SmartPLS software have been used

3. Findings
The analysis and investigations of the research have been done using structural equation modeling and domain characteristics. The use of this opinion in testing the hypotheses and theoretical model of the research helps the researchers to deal with the main changes in the theoretical model to the titles of the current techniques and measurement errors in the evaluations related to the tests of the implementation model and in drawing conclusions from the results. Evaluate higher accuracy and reliability. PLS modeling was done in two stages. In the first stage, the measurement model (external model) was evaluated through validity and reliability analyzes and confirmatory factor analysis, and in the second stage, the structural model (internal model) was evaluated by estimating the path between the variables.
The goodness of fit index is also a measure related to the general assessment of structural equation models. This means that by this criterion, the researcher can control the fit of the overall part after checking the fit of the measurement part and the structural part of the overall research model. Three values ​​of 0.01, 0.25 and 0.36 have been introduced as weak, medium and strong values ​​respectively for this index. According to the value of 0.426, the criterion of the goodness of fit index indicates a strong overall fit of the model. The desired range of indicators of the measurement model indicates that the hypothesized model developed by the research data is supported, in other words, the fit of the data to the model is established and all the indicators indicate the desirability of the structural equation model.
The overall model includes both measurement model and structural model parts, and by confirming its fit, the fit check will be completed in a model. To check the fit of the overall model, there is only one criterion called GOF. The GOF criterion was invented by Tenenhaus et al. (2004) and is calculated according to the formula in the table. Three values ​​of 0.01, 0.25 and 0.36 have been introduced as weak, medium and strong values ​​for GOF. And the average value of Communalities is 0.82 and the average value of R2 is 0.37. According to the following formula, the value of the GOF standard was obtained equal to 0.55, which shows the strong fit of the overall research model according to the mentioned category.


4. CONCLUSION
It can be stated that at the confidence level of 95%, information and communication technology infrastructure has a positive and significant effect on organizational performance with the mediating role of business intelligence in the physical training departments of Iran Telecommunication Company. The results of the research showed that information technology infrastructures have been considered as an important infrastructure for the survival and growth of a company and have an important effect on the performance of companies, and each of them has been widely studied. Information technology infrastructures can help improve productivity and business performance and be useful in increasing the performance of a company and its human resources. These findings are consistent with the results of (Sotrisno et al., 2023). Sutrisno et al. (2023) considered that today information technology is widely used by business organizations in order to obtain maximum profit; this will increase the effectiveness of information technology for production and thus cause better financial performance. In fact, it helps businesses make bolder decisions when investing in information technology and human resources, thereby increasing superior and competitive business performance.
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